ADOPTED BY THE
MAYOR AND COUNCIL

EEH o7 1971

ORDINANCE NO ¢ /&

RELATING TO HUMAN RELATIONS; AMENDING CHAPTER 17 OF THE TUCSON’

., CODE BY ADDING PROVISIONS FOR PROTECTION AGAINST DISCRIMINA-

. TION IN PLACES OF PUBLIC ACCOMMODATION, EMPLOYMENT AND IN
HOUSING ON THE BASIS OF SEXUAL OR AFFECTIONAL PREFERENCE, OR
MARITAL STATUS; PROVIDING MISDEMEANOR PENALTIES FOR DISGRIMINA
TION IN PLACES OF PUBLIC ACCOMMODATION, EMPLOYMENT, AND IN
HOUSING, AND DISCRIMINATION IN CITY EMPLOYMENT AND CITY CON-
TRACTS; AMENDING ARTICLE II .OF CHAPTER 17, SECTION 17-1;
REPEALING ARTICLE III OF CHAPTER 17, SECTIONS 17-2THROUGH 17-4
RENUMBERING ARTICLE IV OF CHAPTER 17, CIVIL RIGHTS, EBEING
SECTIONS 17-11 THROUGH 17-14; AMENDING SECTIONS 17-11(a),
17-12(a), 17-12(b), 17-12(ec), 17-12(d), SECTION 17-12(g) (1),
17-12(g)(3), and SECTION 17-13(b);REPEALING SECTION 17-14 OF
ARTICLE IV; ADDING A NEW SECTION 17-14 PROVIDING MISDEMEANOR
PENALTIES; RENUMBERING ARTICLE V;AMENDING SECTION 17-20,
SECTION 17-21(a), SECTION 17-21(b); ADDING A NEW SECTION
17-24 TO ARTICLE 1V.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF TUCSON,
ARTZONA, AS FOLLOWS
* SECTION 1. That Article I of Chapter 17 of the Tucson Code
shall read as follows

ARTICLE T. SHORT TITLE

Sec 17-0 Title

This chapter may be cited and shall be known as the human
relations chapter

SECTION 2. That Article II of Chapter 17, Section 17-1 be and
hereby is amended to read as follows

ARTICLE II. DECLARATION OF POLICY

Sec 17-1. Policy Declaration.

It is the policy of the city to eliminate prejudice and
discrimination due to race, color, religion, ancestry, sex,
age, physical handicap, national origin, sexual or affectional
preference, or marital status, in places of public accommodation
in employment and in housing
SECTION 3 That Chapter 17 of the Tucson Code be and hereby

is amended by repealing Article III Sections 17-2 through 17-4
Human Relations Commission
SECTION & That Article IV of Chapter 17 of the Tucson Code be

and hereby is amended by repealing Section 17-14



SECTION 5. That a new Article III of Chapter 17, entitled
‘Civil Rights, being Sections‘17-11 through 17;14, be added, renum-
fbering the former Article IV, and amending'Sectionsl7-11(a), 17-12(a)
17-12(b), 17-12(c), 17-12(d), Sections17-12(g) (1),17-12(g) (3), and
17713(b) and adding a new Section ;7-14 to read in its entirety as
foilows

ARTICLE TIII. CIVIL RIGHTS

Sec 17-11 Definitions
In this chapter, unless the context otherwise requires

(a) Discriminate or discrimination means to make, directly

or indirectly, any distinction with respect to any per-
son or persons based on race, color, religion, ancestry,
sex, age, physical handicap, national origin, sexual

or affectional preference, or marital status.

(b) Place of public accommodation means facilities, estab-

lishments, accommocdations,  services, commodities, or
use offered to or enjoyed by the general public, including
but not limited to

(1) Hotels, motels, trailer courts and boardinghouses

which shall include any establishments offering
lodging to transient guests for compensation.

(2) Restaurants, which shall include lunch counters,
coffee shops, lunchrooms, luncheonettes, cafes,
cafeterias, tea rooms, snack bars, or stands,
mobil food service facilities, grills, sandwich
shops, supper clubs, soft drink fountains, ice
cream parlors or stands, and other places which
offer food, ice cream, or soft drink bevefages
for purchase and consumption on or off the premises

(3) Taverns, which shall include bars, barrooms saloons,
roadhouses and like establishments, wherein
spirituousor malt liquors or wines are offered
for sale for consumption on or off the premises.

(4) Theaters, which shall include places whether in-
doors or out-cof-doors, at which any theatrical

performance, moving picture show, musical concert



or recital, dramatic reading or monologue circus
carnival, or other like entertainment or amusement
is offered.

Retail establishments, which shall include retail

stores, garages, automobile and gasoline service
- \

stations, and other like establishments serving

the public

Places of public amusement and recreation, which

shall include bowling alleys, billiard and pool-
rooms, dance halls, race courses, shooting galleries
sports arenas or fields, gymnasiums, exhibitions,
skating rinks and other like establishments.

)

Education facilitigs, which shall include schools

nurseries or day care facilities

Public conveyances, which shall include all

transportation facilities operated on land, air
or water as well as the stations and terminals
thereof

(9) Funeral parlors and places of burial, including

any cemetery, mausoleum, crypt, or any estab-

lishment for the embalming, processing or inter-

ment of corpses

(¢) Employer means a person who has one or more employees

for each working day in each of twenty (20) or more
calendar weeks in the current or preceding calendar
year, and any agent of such a person, but sgch term
does not include a bona fide private membership club
(other than a labor organization) which is exempt from
federal taxation under Section 501(c) of ‘Title 26,
United States Code

(d) Employment agency means and includes both public and

private_employment agencies and any person having an
office regularly undertaking, with or without compen-
sation, to procure, recruit refer or place employees

(e) Labor organization means and includes any organization

or labor union, craft union, or such organization,






(b)

(c)

(d)

because of race, color, religion, ancestry, sex,
physical handicap, national origin, sexual or
affectional preference, or marital status wguld be
unwelcome, objectionable, unacceptable, undesirable
or not solicited.
For an employer, because of the raée, color religion
ancestry, sex, age, physical handicap not related to
job performance, national ériéin, sexual or affectional
preference, or marital status, to refuse to hire or
employ any person or to bar or to discharge from
employment such person, or to discriminate against
such person in compensation or in terms, conditions
or privileges of employment.
For a labor organization, because of race color reli-
gion, ancestry, sex, age, physical handicap not related
to job performance, national origin, sexual or affectional
preference, or marital status, to exclude, expel,
or restrict from its membership such person, or
to provide only second class or segregated membership
or to discriminate in any manner against any of it
members or against any employer or any person employed
by an employer.
For any employer or employment agency to print or
circulate, or cause to be printed or circulated, any
publication, or to use any form of application for
employment, or to make any inquiry in connection with
prospective employment, which expresses directly or
indirectly, any limitation, specification or discrimina
tion as to race, color, religion, ancestry, sex, age,
physical handicap not related to joB performance,
national origin, sexual or affectional preference, or
marital status or expresses any intent to make any

such limitation, specification or discrimination



(c)

(d)

(e)

For any employer, labor organization or employment
agency to discharge, expel or otherwise discriminate
against any person because he has opposed in a lawful
manner any practices forbidden under this chapter, or
because he has filed a complaint, testifies or aésists
in any proceeding under this chaptef}
For any person to cause or attempt to cause an.employer
to discriminate against an individual in violation
of this chapter.
For any person, including but not limited to, owners,
lessees, agents, brokers salesmen, trustees, morta-
gees, lending institutions, title companies or insurance
companies
To discriminate against any person's race color,
religion, ancestry, sex, age physical handicap,
national origin, sexual or affectional preference,
or marital status in the sale, lease, rental or
other transfer of interest in housing
To so discriminate in the extension of loans,
credit, insurance, or other services relating
to the transfer of interest in housing
To print or circulate, or cause to be printed or
circulated, any publication, or use any form of
application, or to make any inquiry in connection
with prospective sales, leases, rentals or other
transfers of interest‘in housing, or the extension
of credit, loans, insurance or other services
relating to the transfer of interest in housing,
which expresses directly or .indirectly any limita-
tion, specification or discrimination as to race
color, religion, ancestry, sex, age, physical
handicap, national origin, sexuﬁl or affectional
preference, or marital status, or expresses any
intent to make any such limitation, specification

or discrimination



(h)

(1)

For any person to aid, abet, incite, compel or
coerce the doing of any of the acts forbidden under
this chapter or to attempt to do .so

For any person to discriminate in places of public
accommodation, employment or housing against any
person, because that person has made a complaint,
testified, assisted or participated in any manner
in an investigation, proceeding or hearing under

chapter

Sec 17-13 Exclusion

(a)

)]

()

This article shall not be applicable to any estab-
lishment operated by a bona fide private club not
ducted for the purpose of evading this article, when
the accommodations, advantages, facilities and services
are restricted to members of such club and their guests
nor to any bona fide social, fraternal, educational
civic or religious organization, or such private club
when the profits of the accommodations, advantages,
facilities and services, above reasonable and necessary
expenses, are solely for the benefit of such organiza-
tion or club

Any person under the influence of alcohol or other
drugs, or who is guilty of boisterous conduct, or who
violates any regulation of any place of public accommo-
dation that applies to all persons, regardless of
race, color, religion, ancestry, sex, age, ﬁhysical
handicap, national origin, sexual or affectional pre-
ference or marital status may be excluded without
penalty under this article from any such place of
public accommodation, and nothing in this article shall
be considered to limit the right of such exclusion.
This arﬁicle shall not be applicable to a religious
corporation, association or society with respect to

the employment of individuals of a particular religion

to perform work connected with the carrying on by



such corporation, association or society of its
religious activities or to an educational institu.
tion with respect to émplbyment to perform work con-
nected with the educational activities is, in whole
or in substantial part, owned, supported, controlled,
or managed by a particular religious corporation,
association or society, if the curriculum of such
educational institution is directed towards the pro
pagation of a particular religion.

Sec. 17-14. Violations; penalties.

Any violation of this article may be punishable by
imprisonment not more than six (6) months, or by fine not
exceeding three hundred dollars ($300), or by both such fine
and imprisonment. Each day such violation shall continue
shall constitute a separate offense
SECTION €. That a new Article IV of Chapter 17, being Sections

17-20 through 17-24, be added, renumbering Article V, amending
Sections 17-20, 17-21(a), and 17-21(b), and adding a new Section

17-24 to read as follows

EMPLOYMENT AND CITY CONTRACTS

Sec. 17-20. Discrimination unlawful in city employment.

It shall be unlawful for any employee, department head, or
other person who has authority to accept applications, or hire

employees on behalf of the city to discriminate against any



